b M

o Dtidg, oo wna f—>

Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

NEHRU COLLEGE OF ENG NEERI NG AND
RESEARCH CENTRE

Name of the head of the Institution

Dr. Anbi kadevi Amma T

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04884284000
Mobile no. 7510882777

Registered Email

naaccoor di nat or @cerc. ac.in

Alternate Email

princi pal @cerc.ac.in

Address Ni | a Gardens, Panpady post
City/Town Thi ruvi | wamal a

State/UT Ker al a

Pincode 680588




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr. Sobha Manakkal

Phone no/Alternate Phone no.

04884281670

Mobile no.

8589058522

Registered Email

i gac@cerc.ac.in

Alternate Email

hodeee@cerc. ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. ncerc. ac. i n/ downl oads/ aqg
ar/ agar %2018-19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. ncerc. ac.in/dowl oads/crite
rial/1.1.2/1.1. 2NCERC. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
1 B 2.72 2015 01- May- 2015 | 30- Apr-2020
6. Date of Establishment of IQAC 21- Apr-2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

FDP on Power Quality

27-Jan- 2020 30



https://www.ncerc.ac.in/downloads/aqar/aqar%2018-19.pdf
https://www.ncerc.ac.in/downloads/aqar/aqar%2018-19.pdf
https://www.ncerc.ac.in/downloads/criteria1/1.1.2/1.1.2NCERC.pdf
https://www.ncerc.ac.in/downloads/criteria1/1.1.2/1.1.2NCERC.pdf

i ssues in Power 5
Ceneration, Transm ssion
and Distribution
sponsored by A P J Abdul
kal am t echnol ogi cal
uni versity
Nati onal sem nar on Bl ock 08- Aug- 2019 278
chain 1
Sem nar on 04- Sep- 2019 278
Ent r epreneur shi p | eadi ng 1
trends in IT tech.
Trai ni ng program Ethi cal 25- Nov- 2019 18
hacki ng 2
Webi nar on Trends in 24- May- 2020 60
Roboti cs 1
Nati onal Sem nar on 21- Aug- 2019 60
GAZEBO 1
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
To setup a KSUM Kerala Start-up 2019 105000
Start-up M ssi on 365
company
For a Start-up | EDC NG - NewGen | EDC 2019 250000
conpany 365
To begin a | EDC NG - NewGen | EDC 2019 250000
Start-up 365
conpany
For conducting Uni versity Dr. A P.J Abdhul 2020 125000
FDP Kal am 6
Uni versity,
Ker al a
Seed fund for Central Govt Unnat h Bharath 2020 50000
vill age survey Abhi yaan 15
Start up | EDC NG - NewGen | EDC 2019 250000
SOMFI S 365
View File
9. Whether composition of IQAC as per latest No

NAAC guidelines:

Upload latest notification of formation of IQAC

No Files Upl oaded !!

10. Number of IQAC meetings held during the 4

year :



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/16088_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/16088_Special_Status.pdf

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

APJ Abdul Kal am Technol ogi cal

were conducted in addition with national

uni versity sponsored Faculty devel opnent

progr ams

sem nal, webinar and training prograns

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

NLAP- pr ogr am

NLAP- program organi zed i n associ ation
wi th MSMVE

Facul ty Devel opment Program

FDP sponsored by APJ Abdul kal am
Uni versity is organi zed on the topic
power quality issues

Trai ni ng program

Trai ni ng program on ethical hacking is

organi zed
Nati onal sem nar Conducted a national sem nar on MOBI LE
ROBOTI CS
View File

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 16- Mar - 2020



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/16088_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/16088_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/16088_Quality.xlsx

17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The institution is using icanpuz as
Lear ni ng Management Systens . The
Lear ni ng Management System — icanpuz is
a software application for the
adm ni stration, docunentation,
tracking, reporting, automation, and
delivery of educational courses,
training prograns, |earning and
devel oprment programs . Using icanmpuz,
academ cs related contents is
delivered. The LMS icanpuz nanages al
types of content, including video,
courses, and docunents and brings
Parents, Students, Teachers and
Managenent on a fl awl ess transparent
platform . It facilitates the acadenic
as well as administrative work
aut omati on through various application
nmodul es. The facility is utilized by
all major stake hol ders nanely
students, faculty , staff, parents,
adm ni strative staff and Managenent.
The structure of the lIcanpuz is in such
a way that it is fully transparent and
highly flexible. Each student, staff,
faculty and academ c adm ni strative
heads are provided with login
credentials with access and privil eges
as needed by their role and position.
The Learni ng Managenent System —
i canmpuz conprises of several nodul es
i ke adm ssi ons,
academ cs, account s, st udent s, hunan
resources, inventory managenent, hostel
managenent , placenent nanagenent,
certificate managenent, e learning ,
timetable, attendance, result analysis,
student fee details , group nessages,
test nodul es, exans, library
managenent, payroll etc . Faculty
menbers mark attendance for students
during the theory , practical, value
added sessions and all other activities
Assi gnment and test marks are al so
entered in the icanmpuz. Lecture
mat eri al s, question papers can be
upl oaded. Assignnent and test can be
conduct ed using icanmpuz. Interna
assessnment marks and end semester
attendance percentage are available in
i canpuz. Students can access |ecture
mat eri al s, question papers for
assi gnnent and test, daily attendance,
consol i dated attendance , fee dues ,




information fromthe class advisor and
managenent . The | earni ng managenent
system enabl es pl anni ng of | ectures,
students’ attendance recording,

| earning material posting, assignnents
posting and subm ssion, marking of

eval uation records , interna

exam nation mark entry, analysis and
such features. Since parents al so have
the access they can regularly nonitor
the day to day progress of their wards.
The | eave nanagenent system enabl es
application of |eave by each nenber
online, which can be reconmendati on or
refused by superior officers and
finally approval or rejected by Head of
the Intuition. The systemrecords the

| eave status and perm ssible | eave as
per HR policy will only be sanctioned.
The status of daily punching tine is

al so recorded in the | eave managenent
systenms whi ch enabl e the higher
authorities to nonitor the reporting
time of the subordinates. Mre advanced
nodul es for accounts, purchase, and
simlar are also accessible . The
intention of the canpus is to nove to
paperl ess office and equip the icanpuz
to be fully supportive for academni c and
adm ni strative functions of the canpus.

Part B

CRITERION I —= CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

words

Nehru Col | ege of Engi neering and

Kal am Technol ogi cal University and

prepared for all the classes of

regul ations. Al faculty nenbers
tabl e. Qur teaching faculty updates

acconpl i shnent of their subject

Research Centre inparting excellence in

education in Engineering, Managenent and IT. W are affiliated to A P J Abdu

we follow the curriculumprescribed by the

Uni versity uphol ding our institutional goals and concern towards the students.
The institution aimis to devel op and organi ze various plans for effective
i npl ementation of the Curriculumwhich is to be be fulfilled by the Acadenic
Committee, in which first step is taken in the beginning of every acadenic year
to di scuss about the curriculumgap. Accordingly teachers are instructed to
prepare their Action plans. Tine Table and Lecture Plan Tine tables are

the respective prograns. Allocations of

| ectures of all the subjects are planned according to University rules and

foll ow teaching schedul e as per the tine
t hensel ves by attendi ng refresher courses,

wor kshops, Faculty devel opnent prograns, orientation prograns conferences,
sem nars etc organi zed by various coll eges under Al CTE which help them for the

delivery & curriculumnore effectively.

Curriculumdelivery by the faculty is periodically nonitored by the respective
HOD s and Principal. Teaching Methodol ogy The teachers use various teaching
met hodol ogi es to nmake | earning process nore effective. The subject teachers




organi ze regularly Industrial Visit, workshops, sem nars, guest |ectures, hands
on training for enhancing their fundamental concepts and know edge of the
subj ects. To organi ze study tours in concerned subjects, the coll ege provides
full support. The institute provides all necessary infrastructural facilities
to our teaching faculty such as Audio Visual Hall, Language |ab, Educationa
Software, E-Journals, Reference books in |ibrary and Lesson plan includes
course objectives, content topics, reference books and the expected duration
fromthe students by learning through the topics is prepared by the respective
faculty nenbers at the beginning of each senester. It gives an insight how the
lecture class will be handl ed throughout the semester. Laboratory Manual is for
all practical courses with additional/ Design based experinents nore than the
Uni versity prescribed experinents. The excell ence of C assroomteaching with
Course Plan Meetings are held in each departnment to discuss the distribution of
courses for upcom ng acadeni c sessions during the end of the senester. Based on
i ndi vidual faculty nenbers experiences, the course is assigned to them by the
head of the departnent. The individual faculty menber prepares a course plan.
It gives an insight into how the |lecture class will be handl ed throughout the
senmester before comrenci ng of each senester. The excel |l ence of the classroom
teachi ng depends on content delivery, interaction, discussion, exanples,
applications and usage of nodern ICT tools. The role of the teachers is
significant not only with contents but also with notivational contributions of
students through paper presentation, projects, group assignnents, visit to
various industries for better exposure.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
MACHI NE NI L 19/ 08/ 2021 30 EMPLOYABI L YES
LEARNI NG I TY
USI NG PYTHON
POVER NI L 20/ 08/ 2019 30 YES
ELECTRONCS EMPLOYABLI TY
SI MULATI ON
USI NG IVATLAB
EV (FUTURE NI L 20/ 08/ 2019 30 EMPLOYABI L YES
MOBI LI TY) | TY/ ENTREPRE
NEURSHI P
ADVANCED NI L 22/ 08/ 2019 30 YES
VEELDI NG AND EMPLOYABLI TY
CASTI NG
NI L 19/ 08/ 2019 30 EMPLOYABI L YES
| NTRODUCTI ON I TY
TO NMATLAB
SOFTWARE
RETAI L NI L 13/ 08/ 2019 30 EMPLOYABI L YES
MANAGEMENT | TY/ ENTREPRE
NEURSHI P
FI NANCI AL NI L 12/ 08/ 2019 30 EMPLOYABI L YES
STATEMENT I TY
ANALYSI S
EDA TOOLS NI L 20/ 08/ 2019 30 EMPLOYABI L YES
[N VLSI I TY

Al USI NG NI L 16/ 08/ 2019 30 EMPLOYABI L YES




RASBERRY- PI

TYRE AND NI L
VEHI CLE
HANDLI NG
DYNAM CS

NI L
FUNDAMVENTALS
OF CONNECTED
CAR
TECHNOLOGY

NETWORKI NG NI L

CYBER NI L
SECURI TY AND
TOOLS

STRENGTH NI L
OF MATERI ALS

DI G TAL CO NI L
MVUNI CATI ON

CYBER NI L
SECURI TY

16/ 08/ 2019 30
16/ 08/ 2019 30
13/ 08/ 2019 30
13/ 08/ 2019 30
20/ 08/ 2019 30
20/ 08/ 2019 30
13/ 08/ 2019 30

| TY/ ENTREPRE

NEURSHI P

EMPLOYABI L YES
I TY

EMPLOYABI L YES
I TY

EMPLOYABI L YES
I TY

EMPLOYABI L YES
I TY

EMPLOYABI L YES
I TY

EMPLOYABI L YES
I TY

EMPLOYABI L YES
I TY

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

Nill

NA

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BTech CSE 01/ 08/ 2019
BTech AUE 01/ 08/ 2019
BTech ECE 01/ 08/ 2019
BTech EEE 01/ 08/ 2019
BTech VE 01/ 08/ 2019
BTech MIR 01/ 08/ 2019
M ech CSE 01/ 08/ 2019
M ech Cyber Security 01/ 08/ 2019
M ech VLSI 01/ 08/ 2019
M ech Applied El ectronics & 01/ 08/ 2019
Conmmuni cat i on

M ech Machi ne Desi gn 01/ 08/ 2019
M ech Ener gy Systens 01/ 08/ 2019

VBA VBA 01/ 08/ 2019




MCA

MCA

01/ 08/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
1013

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

CYBER SECURI TY 13/ 08/ 2019 99
MACHI NE LEARNI NG USI NG 19/ 08/ 2019 118
PYTHON
POAER ELECTRONCS 20/ 08/ 2019 63
SI MULATI ON USI NG IVATLAB

EV (FUTURE MOBI LI TY) 20/ 08/ 2019 16

ADVANCED VEELDI NG AND 22/ 08/ 2019 89
CASTI NG

I NTRODUCTI ON TO MATLAB 19/ 08/ 2019 76
SOFTWARE

RETAI L MANAGEMENT 13/ 08/ 2019 70

FI NANCI AL STATEMENT 12/ 08/ 2019 70
ANALYSI S

EDA TOCLS I N VLS 20/ 08/ 2019 53

Al USI NG RASBERRY- PI 16/ 08/ 2019 24

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BTech ABT | NDUSTRI ES LTD, 2
CA MBATORE
BTech Al - ML 1
BTech ANAND WATER METER MFG 4
CO, PVT LTD, KCCHI
BTech ANDRCOI D APPLI CATI ON 9
DEVEL OPMENT
BTech ASSEMBLY OF VEHI CLES 1
(AUTO RI KSHAW BI KE)
BTech BGR ENERGY 2
SYSTEM CHENNAI
BTech DESHABHI MANI 4
Pl UBLI CATI ONS PVT LTD
, KCCHI
BTech DRI VES FOR ELECTRI C 3
VEHI CLES
BTech EVMBEDED SYSTEM AND | OT 1



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/16088_Value_added_courses_1639974430.xlsx

BTech

Et hi cal hacki ng

14

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

Enpl oyer s,

Pri nci pal

curriculum Al so

year 2019-20.

year

will
st udent s.

Al ummi
collected it wll
of Nehru Col | ege of Engi neering And Research Centre.
anal ysis of feedback forns from stake holders it was decided to offer val ue-

added courses for 2019-20 to overcone the shortcomngs in the

The students will
education including M Tech,

Feedback is collected from all

st ake hol ders including Students,

Teacher s,

and from Parents using Google fornms. Once the data is
be scrutinized by a feedback analysis commttee headed by

acadeni c year

it was decided to inprove the conmunication skill
students by providing training in conmunication inprovenents for the acadenic
It was decided by the feedback analysis comrittee to offer val ue-
added courses from each departnment specific to gap filling required in
curriculum The follow ng val ue-added courses wil |l
2019-20: 1. CYBER SECURITY 2. MACHI NE LEARNI NG USI NG PYTHON 3. POAER
ELECTRONCS SI MULATI ON USI NG MATLAB( EEE) 4. EV ( FUTURE MOBI LI TY) (EEE) 5. ADVANCED
WELDI NG AND CASTI NG 6. | NTRODUCTI ON TO MATLAB SOFTWARE 7. RETAI L MANAGEMENT

8. FI NANCI AL STATEMENT ANALYSI S 9. EDA TOOLS I N VLSI
11. TYRE AND VEHI CLE HANDLI NG DYNAM CS 12. FUNDAMENTALS OF CONNECTED CAR
TECHNOLOGY 13. NETVWORKI NG 14. CYBER SECURI TY AND TOOLS 15. STRENGTH OF MATERI ALS
16. DI G TAL COVMUNI CATI ON The expected outconmes fromthe val ue-added courses

i ncl ude enhanced enployability skills,
conmuni cati on skill

enhancenent and overal |
i ncrease placenent opportunities and provide career enhancenment for
al so get wi der choice selection for

Mast er of Science etc.

entrepreneurship skill
ski Il

10. Al

After the

| evel s of

be of fered during acadenic

USI NG RASBERRY- PI

devel opnent ,
enhancenent of students.

Thi s

hi gher

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VBA MASTERS OF 120 30 24
BUSSI NESS
ADM NI STRATI ON
M ech ENERGY 18 4 3
SYSTEMS
M ech CYBER 18 3 2
SECURI TY
M ech COVPUTER 18 7 5



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/16088_Projects_undertaken_1639975212.xlsx

SCI ENCE &
ENG NEERI NG
M ech VLS| DESI G\ 18 4 3
M ech MACHI NE 18 Nill Ni Il
DESI GN
BTech MECHATRONI CS 60 39 34
BTech ELECTRI CAL & 60 18 14
ELECTRONI CS
ENG NEERI NG
BTech ELECTRONI CS & 60 31 27
COVMUNI CATI ON
ENG NEERI NG
BTech COVPUTER 120 82 77
SCI ENCE &
ENG NEERI NG
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 851 180 116 21 27

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-

learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
137 137 13 61 8 10

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Every faculty is allotted with 10 students for effective mentoring system. The mentoring system is established to
improve the rapport between the Faculty and Students. The main objective is to keep track of the progress of the
students and counsel them accordingly for academic and personal developments. Dr. Mallika Balakrishnan, Ph.D
in Psychology, is the Consultant Psychologist of the college. Ample opportunities are provided for both boys and
girls for exhibiting their inbuilt talents. Parents are timely informed regarding lack of attendance, poor academic
performance and psychosocial problems. The college endeavours to look after the total personality development
of students through cocurricular and extra curricular activities and counseling programs. The Consultant
Psychologist of the college and the Faculty offer guidance to the Students Carrier Development Programme in
addition to classroom teaching. The Training and Placement cell and Entrepreneurship development are also
part of this Endeavour. Annually we are conducting a massive celebration for Women'’s day, in which we invite
Inspiring Women Personalities to share their experience and to offer advices to our students. Our counseling
system provides support to the girl students and envisage them to realise and resolve their problems. Care is
taken to empower the students in academics by imparting educational awareness training Programmes. Through
Mentoring , the students keen area of interest are identified . Based on the interest , students are involved in arts



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/16088_Demand_ratio_1639978085.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/16088_ict_tools_1639979199.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/16088_e_resource_1639981725.xlsx

their life .

, sports, cultural , entrepreneur development activities , NCC , NSS , Service activities etc. The issues faced by
the students (case specific) are addressed by class advisor, head of the department, academic and
administrative committees and Consultant Psychologist of the college. Certain issues are informed to parents
also. The institution focus on regular effective mentoring to strengthen the students towards leadership , self
motivation and to make them confident , competent individuals in all walks of their careers and in all aspects of

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

1031 137

1:8

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year Ph.D

No. of faculty with

137 137 Nill

10

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 M. Mdhun Raj P Assi st ant Setting of
K Pr of essor question papers for
UG PG prograns
2019 M. Nveth L Assi st ant Setting of
Pr of essor question papers for
UG PG prograns
2019 M. Ranjith PN Assi st ant Setting of
Pr of essor question papers for
UG PG prograns
2019 Ms. Neethu M Assi st ant Setting of
Pr of essor question papers for
UG PG prograns
2019 M. Saneesh A S Assi st ant Setting of
Pr of essor question papers for
UG PG prograns
2019 M. Jishnu V P Assi st ant Setting of
Pr of essor guestion papers for
UG PG prograns
2019 Ms. Renya Assi st ant Setting of
Ramachandr an Pr of essor guestion papers for
UG PG prograns
2019 Ms. Neethu M Assi st ant Desi gn and
Pr of essor Devel opnent of
Curriculumfor Add
on/ certificatel
D pl oma Cour ses
2019 M. Saneesh A S Assi st ant Desi gn and
Pr of essor Devel opnent of

Curriculum for Add
on/ certificate/




Di pl oma Cour ses
2019 M. Mdhun Raj P Assi st ant Assessnent
K Pr of essor [ eval uati on process
of the affiliating
Uni versity
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

VBA VBA /1 16/ 11/ 2019 22/ 02/ 2020

M ech ECEA, EEES, MNEM 1L/ 01/ 01/ 2020 11/ 04/ 2020
D, ECVL

M ech EEES, CSCE, MEM /1 03/ 01/ 2020 15/ 04/ 2020
D, ECVL

BTech AU, CS, EC, EE, M /1 18/ 01/ 2020 28/ 03/ 2020
E, MC

BTech AU, CS, EC, EE, M /1 19/ 12/ 2019 07/ 05/ 2020
E, MC

BTech AU, CS, EC, EE, M VI 06/ 01/ 2020 25/ 03/ 2020
E, MC

BTech AU, CS, EC, EE, M VIV 02/ 03/ 2020 09/ 04/ 2020
E, MC

MCA MCA /1 03/ 01/ 2020 18/ 05/ 2020

MCA MCA /1 04/ 01/ 2020 18/ 05/ 2020

MCA MCA VI 31/ 12/ 2019 18/ 05/ 2020

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

A series test cell is constituted with Principal as the Head , Chief
coordi nator, coordinator and one nenber from each departnent. Two series tests
are conducted for the Internal Assessment .Series Test is conducted for a
duration of 120 minutes . Each series test is conducted for 50 marks . The
first 50 of the portions are covered in Series Test |I. The remaining 50 of the
portions are covered in Series Test |l. The dates for the exam nations are
nmentioned in the academi c cal endar. The format of the question papers are
di scussed in the class room Dates of the exam nation, syllabus of the
continuous internal exam nation and question paper pattern are transparent for
all students. Faculty nmenbers prepare three sets of question papers and answer
key as per the question paper pattern decided by College. The question papers
of the exami nations are verified by the Scrunity Conmttee Menber and Chairman
, QAC co-ordinator and the Head of the Departnent. The question papers are
submtted to the series examcell. Examis conducted by the series examcell in
a coordinated manner. If a student is not able to attend the internal tests ,
when he/she represents the institution in any event (on duty), owing to nedica
grounds or any valid reason, that student should get prior perm ssion fromthe
subj ect handling faculty, nmentor and Head of the departnent. A retest is



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/16088_Honours_recieved_1639982958.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/16088_Evaluation_1640078059.xls

conducted to enable the student to earn internal assessnent marks. The faculty
wi || prepare answer-key for the exam nation question paper with mark all ocation
The corrected exam nation answer booklets are distributed to the students
within three days on conpletion of series test. If there is any deviation in
awarding marks, it will be imediately clarified and,rectified by the subject
handl i ng faculty. Those answers bookl ets are acknow edged by the students and
then they are collected and retained in the department. Mark l[ist of the
students are prepared, it is displayed in the notice board and conveyed to
their parents by post.The marks are also entered in the | CAVPUZ software. The
final internal assessnent narks are verified and authorized by the students and
di splayed in the notice board. This final internal assessment marks and
percent age of attendance are entered in KTU webportal (affiliating University)
by the concerned faculty nenbers. Each faculty nenber is assigned with KTU | ogin
id and password provided by University, for entering the final interna
assessnent marks. The University, has assigned KTU login id and password for the
students to view their final internal narks.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The college is affiliated to A P J Abdul Kal am Technol ogi cal University. The
uni versity declare the Acadenmi c Cal endar in the beginning of every senester
.After the commencenent of senester, the college has to follow the Academ c
cal endar. However, the college prepares its own acadenic cal endar in alignnent
with the academ c cal endar of the affiliating University . The acadenic
cal endar of the institute includes Commencenent of senmester , conpletion of
each nodul e, Dates of internal assessnent (series tests), Dates for practical

exans, Dates of university tests, Dates for extra-curricular activities, like
NSS/ NCC/ Sports/ Cultural and literacy prograns, etc.Academ c cal endar is
prepared by Principal, in consultation with head of the departnents and the

heads of all academ ¢ and adninistrative commttees. The coll ege acadenic
cal endar is published in college website, departnent notice boards, and
| aboratories and so on. The faculty nmenbers, students and all stake hol ders are
aware of the acadeni c cal endar.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. ncerc.ac.in/departnents
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
MC BTech 42 40 95. 23
MECHATRONI CS
VE BTech VECHANI CAL 100 97 97
ENG NEERI NG
EE BTech ELECTRI CAL 39 33 84.61
&
ELECTRONI CS
ENG NEERI NG
AU BTech AUTOVOBI LE 18 17 94. 44
ENG NEERI NG



http://www.ncerc.ac.in/departments

BTech

COVPUTER 99
SCI ENCE &
ENG NEERI NG

95

95. 95

EC

BTech

53
ELECTRONI CS
& COMMUNI CAT
I ON
ENG NEERI NG

50

94. 33

MASTERS OF 32
COVMPUTER
APPLI CATI ON

32

100

VBA

VBA

MASTERS OF 54
BUSSI NESS AD
M NI STRATI ON

48

88. 88

CSCE

M ech

COVPUTER 5
SCI ENCE &
ENG NEERI NG

100

ECVL

M ech

VLSI 4
DEI SGN

100

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://docs. googl e.com forns/d/ e/ 1FAl pQ Sc580cFi B3_GsCYYOrh60t RsU-

KniVTOEI wAYA- 50- 94bKV3dA/ vi ewf or m

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 365 NG - NewGen 2.5 2.5
( Speci fy) | EDC,
Coi nbat ore
Any O her 365 NG - NewGen 2.5 2.5
( Speci fy) | EDC,
Coi nbat ore
Any O her 365 NG - NewGen 2.5 2.5
( Speci fy) | EDC,
Coi nbat or e
Any O her 365 NG - NewGen 2.5 2.5
(Speci fy) | EDC,
Coi nbat ore
Any O her 365 NG - NewGen 2.5 25
( Speci fy) | EDC,
Coi nbat or e
Any O her 365 Ker al a 1.05 1.05
( Speci fy) Startup M ssion
(Technopark,
Technol ogy



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/16088_Pass_percentage_1639979967.xlsx
https://docs.google.com/forms/d/e/1FAIpQLSc580cFiB3_GsCYYOmh60tRsU-KmVTOEIwAyA-5o-94bKV3dA/viewform
https://docs.google.com/forms/d/e/1FAIpQLSc580cFiB3_GsCYYOmh60tRsU-KmVTOEIwAyA-5o-94bKV3dA/viewform

Busi ness | ncuba
tor), Thi ruvanan

Technol ogi cal
Uni versity

t hapur am
Keral a
Any O her 365 A P J Abdul 1.25 1.25
( Speci fy) Kal am

View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

| oT wor kshop

El ectroni cs and
Conmruni cat i on Engi neeri ng

19/ 11/ 2019

NeCTAR2020: Vi r t ual
conference on Technol ogy
Annexi ng Reality

Depart ment of MCA

28/ 03/ 2020

Appl i cations

Synposi um | ndustry ready Depart ment of MCA 07/ 11/ 2019
students
Sem nar: Data Science and Department of MCA 07/ 11/ 2019

One day National sem nar
on Bl ockchai n Technol ogy

Comput er Sci ence and
Engi neeri ng

08/ 08/ 2019

Docunent Preparation

El ectroni cs Engi neering

A National Level El ectrical and 24/ 02/ 2020
Awar eness Program for EDC | El ectronics Engineering
Webi nar on PATENT El ectrical and 09/ 05/ 2020

Creative Thinking and
i nnovati on an insight

Depart ment of MCA

01/ 10/ 2019

Techni cal workshop tal k
on VLS|, Enbedded
systens, Robotics Recent
Trends in Engi neering

Conput er Sci ence and
Engi neeri ng

23/ 07/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Ni | Ni | Ni | Nill Ni |
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NCERC Ker al a DEPARTMENT PROVAE Bl ack 03/ 03/ 2020
Startup Mss | OF SCI ENCE Sol dier Fly
i on( Technopa | TECHNOLOGY Larvae based
rk, hi gh protein
Technol ogy poul try feed
Busi ness Inc producti on
ubator), Thir frombio



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/16088_Research_Fund_1640489211.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/16088_Awards_won_1640488256.xlsx

uvanant hapur
am Keral a

wast e.

NG - TB

NG - NewGen
| EDC

DEPARTMENT
OF SCI ENCE
TECHNOLOGY

PAI RVE
TECHNOLOG ES

PAI RVE
TECHNOLOA ES
design a
futuristic
nodel of Tab
that is
capabl e of
bei ng
converted
into an
at t achnent
for PCs and
| apt ops
enabl i ng
user the
benefit of
dual screen
and hel p
themto
enhance
t heir produc
tivity.

18/ 09/ 2019

NG - TBI

NG - NewGen
| EDC

DEPARTMENT
OF SCI ENCE
TECHNOLOGY

ORBCRUX

The
conpany
mai nl'y

concentrates
on providing
integrated m
et hodol ogi es
and
sol utions
for the envi
ronment al
and tech
rel at ed
constraints
and i nproves
the quality
of peopl es
live through
meani ngf ul
i nnovati on.

18/ 09/ 2019

NG - TB

NG - NewGen
| EDC

DEPARTMENT
OF SCI ENCE
TECHNOLOGY

FURI TECH
I NNOVATI ONS

FURI TECH
| NNOVATI ONS
is an
aut omat ed
renewabl e
ener gy
generation
conpany
whi ch mainly
concentrates
on bringing
upon new and
efficient

18/ 09/ 2019




nmet hod for
renewabl e
ener gy
producti on
wi t hout
harm ng t he
envi ronment .

NG - TB

NG - NewGen DEPARTMENT LEVENHOLK LEVENHOLK 18/ 09/ 2019

| EDC OF SCI ENCE |TECHNOLOAG ES is a
TECHNOL OGY futuristic

manuf act ur er
on printed
circuit
boards. The
conpany
concent r at ed
on desi gni ng
di fferent
types
printed
circuit
boar ds,
eectronic
devi ces etc.

NG - TB

NG - NewGen DEPARTMENT MEASUREY MEASUREY 18/ 09/ 2019

| EDC OF SCI ENCE mai nl y
TECHNOLOGY concentrates

on desi gni ng
and manuf act

uring of
vari ous
equi prent s
used in
transm ssi on
and
di stribution
of
el ectrical
ener gy.
View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
Ni | Ni | Ni |

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Ni |

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Depart nent of 3 1



https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/16088_Incubation_centres_1640497912.xlsx

El ectri cal

and
El ectronics
Engi neeri ng

I nt ernati onal Depart nment of 14 1.5
El ectrical and
El ectronics
Engi neeri ng
I nt er nati onal Departnment of MCA 2 1

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

COVMUNI CATI ON ENG NEERI NG

Department Number of Publication
DEPARTMENT OF MCA 2
DEPARTMENT OF MECHATRONI CS 1
ENG NEERI NG
DEPARTMENT OF ELECTRONI CS AND 2

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
An I ndi an 2019 2 Nehr u 2
aut omated | Raj kumar. |Journal of Col | ege of
WPT based G Engi neerin Engi neerin
EV g g and
char gi ng Research C
W th entre, Thri
renewabl e ssur
sour ces of
ener gy
Air P. Sundar I nt er nat 2020 0 Nehr u Nill
Pol I uti on anoort hi i onal Col | ege of
Control |l ed Jour nal of Engi neerin
Pr ot ot ype Envi ronnen g and
Model |'i ng t al Research C
of Electro Pol | uti on entre, Thri
static Pre and Enviro ssur
cipitator nment al
for Small Model | i ng,
Scal e
I ndustries
Power P. Sundar Test 2020 1 Nehr u 1
quality anoort hi Engg Col | ege of
mtigation managenent Engi neerin
and THD g and
reduction Research C
usi ng entre, Thri
STATCOM ssur



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/16088_journals_notified_on_UGC_1640496703.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/16088_Books_and_Chapters_1640487928.xlsx

for
Renewabl e
ener gy
system
Desi gn P. Sundar Test 2020 0 Nehr u Ni Il
and | npl em| anoorthi Engg Col | ege of
entation managenent Engi neerin
of Battery g and
Based Research C
Dynam c entre, Thri
Vol t age ssur
Rest or er
for Power
Quality
| ssues in
Domesti c
Gid
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
An I ndi an 2019 31 2 Nehr u
aut omat ed | Raj kumar. |Journal of Col | ege of

WPT based G Engi neerin Engi neerin
EV g g and

char gi ng Research C

with entre, Thri
renewabl e ssur
sour ces of
ener gy
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Present ed 4 Nill Nill Nill
paper s

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/

Number of teachers

Number of students

Canp

23 Kerala Battalion
NCC, Thri ssur,

collaborating agency participated in such participated in such
activities activities
Anti Drug NSS UNI T 209, 3 25
Canpai gn Exci se,
Pazhayannur,
Thrissur, Kerala
Bl ood Donati on NSS UNI T 209, 596, 4 20



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/16088_Bibliometrics_1640663543.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/16088_Index_1640664123.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/16088_Faculty_participation_1640495650.xlsx

Ker al a
Rai | way Adopti on NSS UNI T 209, 596 3 24
Program , Lakki di
Rai | way Station
I nternational Day NCC UNI T, Nehru 3 19
agai nst Drug Abuse Col | ege of
and Illicit Engi neeri ng
trafficking Research Centre
Fl ood Reli ef NSS Uni t 3 25
Activity 209, Nehru Col | ege
of Engi neering
Research Centre
BUS- STAND NSS Uni t 3 15
CLEANI NG 209, Nehru Col | ege
of Engi neering
Research Centre
BEAUTI FI CATI ON OF NSS Uni t 3 14
Public Health 209, Nehru Col | ege
Cnetre, of Engi neering
Thi ruvi | wamal a Research Centre
Poly Garden Visit NSS Uni t 3 33
209, Nehru Col | ege
of Engi neering
Research Centre
PAI NTI NG SWABBI NG NSS Uni t 3 18
OF CH LD CARE 209, Nehru Col | ege
CENTRE ( ANGANWADI ) of Engi neering
Research Centre
CONSTRUCTI ON OF NSS Uni t 3 26
WASTE DI SPOCSAL PI'T | 209, Nehru Col | ege
of Engi neering
Research Centre

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

VI MUKTHI
2019- 2020

Letter of
Appreci ati on

Ofice,

Exci se Di vi sion
Thri ssur

2035

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

Engi neeri ng
Research Centre

agency activites activites
Swachh Bhar at NCC Pl astic free 2 65
UNI T, Nehr u canpus
Col | ege of



https://assessmentonline.naac.gov.in/public/Postacc/Extension/16088_Extension_1640500787.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/16088_Awards_for_extension_1640498184.xlsx

Swachh Bhar at NCC PLASTI C FREE 2 75
UNI T, Nehru CAMPUS Phase- 2
Col | ege of
Engi neeri ng
Research Centre
Swachh Bhar at NSS Uni t BUS- STAND 2 72
209, Nehru CLEANI NG
Col | ege of
Engi neeri ng
Research Centre
Swachh Bhar at NSS Uni t 2 67
209, Nehru BEAUTI FI CATI ON
Col | ege of OF P.HC
Engi neeri ng
Research Centre
Gender |ssue NSS Uni t WOMVENS DAY 3 44
209, Nehru AWARENESS
Col | ege of PROGRAM
Engi neeri ng
Research Centre
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
| NTERNSHI P Gopi ka Sel f 9
| NTERNSHI P Ji sni Johnson P Sel f 9
| NTERNSHI P Johnly K Babu Sel f 9
| NTERNSHI P Kavya Kal i das Sel f 9
| NTERNSHI P Maya Vi nod Sel f 9
| NTERNSHI P Nithya P Sel f 9
| NTERNSHI P Sneha S Sel f 9
| NTERNSHI P Sreedevi C Sel f 9
| NTERNSHI P Sreel akshm A Sel f 9
| NTERNSHI P Sul fi Sel f 9

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
Iresearch lab
with contact
details
Trai ni ng Aptitude KONFI DENCE 10/ 10/ 2019 10/ 10/ 2020 250
programe on |training for EDUCATI ON
vari ous students
aptitude



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/16088_Students_in_extension_1640665403.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/16088_Collab_activities_1640660254.xlsx

tests at
NCERC canpus
for the 2020

pass out

st udent s.

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
KONFI DENCE 10/ 10/ 2019 The trainers wll 250
EDUCATI ON conduct training

programme on
various Aptitude
Tests for the 2020
pass out students
at the canpus of
NCERC with its own
panel of faculty
nmenbers and
necessary course
materials to
students.

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

31.5

25. 36

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Service Type

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KCHA Ful l'y 19. 11 2018
4.2.2 — Library Services
Library Existing Newly Added Total



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/16088_Linkages_1640489147.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/16088_MoU_1639895788.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/16088_augmentation_details_1640060405.pdf

Text 12800 Ni Tl 933 Nl 13733 Ni |

Books
O hers(s 5987 Nill 521 Ni Tl 6508 Nill

peci fy)
e- Books 548 Nl Nl Ni Tl 548 Ni |l
Journal s 57 Ni Tl Nill Ni Tl 57 Ni |
CD & 2418 Nl Nl Ni |l 2418 Ni |

Vi deo
Li brary 1 Ni Tl Ni Tl Ni Tl 1 Nill

Aut omat i on
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
M. Mdhun Raj P Soft Conputi ng LMS - icanpuz 06/ 09/ 2019
K Techni ques
M. Nveth L Agil e LMS - icanpuz 04/ 10/ 2019
Manuf act uri ng
Syst ens
M. Ranjith PN Advanced LMS - icanpuz 10/ 10/ 2019
Aut onati on Systens
M. Saneesh A S VENB LMS - icanpuz 19/11/ 2019
M. Jishnu V P Roboti cs LMS - icanpuz 10/ 12/ 2019
Engi neeri ng
Ms. Renya Opti cal LMS - icanpuz 13/ 01/ 2020
Rarmachandr an Comuni cati on
Ms. Neethu M Anal og and LMS - icanpuz 04/ 02/ 2020
Digital Electronics
M. Saneesh A S Di gital LMS - icanpuz 10/ 03/ 2020
Manuf act uri ng
M. Rahul M Nair Mechani cs of LMS - icanpuz 18/ 03/ 2020
Fl uid
M. Nthin Joe Measur enents and LMS - icanpuz 08/ 04/ 2020
| nst runment ati on
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 620 16 2 2 1 3 64 0
g
Added 0 0 0 0 0 0 0



https://assessmentonline.naac.gov.in/public/Postacc/Library/16088_Library_1639985232.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/16088_e-content_by_teachers_1640687365.xlsx

Tot al 620 16 2 2 1 3 6 64 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

64 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

Yout ube Channel
ht t ps: //wwv. yout ube. conf channel / UCv50RX
2Ut Cr ZUl An3i eTc8w vi deos

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
506. 5 494. 64 31.5 25. 36

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Conti nuous | nprovenent NCERC continuously inprove the effectiveness of
Qual ity Managenent system through the use of Quality policy, Quality
bj ectives, audit results, Analysis of data, corrective preventive action

managenent review. Corrective Action Docunented procedure has been established

to define: 1.Review of non-conformties including custoner conplaints
2.Determ ning the causes of non-conformties. 3.Evaluating the need for action
to ensure that non-conformties do not recur. 4.Determning inplenenting the
action needed. 5.Recording results of action taken. 6.Review ng effectiveness
of corrective action taken Preventive action A docunmented procedure has been

established for 1.Determ ning potential non-conformties their causes.

2. Evaluating the need for action to prevent occurrence of non-conformties.
3.Determning inplenmenting the action needed. 4.Recording results of action
taken. 5. Review ng effectiveness of preventive action taken. Every year, each
departnent submits budget proposal to Principal. The proposal includes request
for purchase of equi pment / devices / instrument / conputer systens / software
/ consumabl es and mai ntenance of those. This will be discussed in the HOD s
neeting and the nmanagenent will sanction the budget to every departnent during
t he begi nning of academi c year. Once the tenders are submtted by different
agenci es, the managenent selects good quality products at reasonable rate. For
t he mai ntenance of these facilities, housekeepers are allotted for the
mai nt enance of buil di ngs, classroons, |aboratories, washroons and furniture.
Qur col |l ege has a dedi cated Campus Mai ntenance O fice for the mai ntenance of
bui | di ngs, classroons and | aboratories. A namintenance register is being kept in
the. Al conplaints and recomendati ons are bei ng checked and processed by the
Oficer with the approval of the Principal. Calibration 1. A master |ist of
i nspection, neasuring and test equiprment s under calibration is identified in
each departnment. 2.Each equipnent is identified with a unique nunber.
3.Calibration frequency is identified for each department. 4.Calibration is
done as per the plan prepared and kept in the departnent. 5. A calibration
schedul e is prepared and equi pnent are renpoved fromthe workplace before it is
due. 6.Calibration details are displayed on the equi pnent where possible. 7.The
certificates received fromthe external calibration agencies are verified and
aut hori zed. 8.The error notifications if any observed are entered in the



https://www.youtube.com/channel/UCv5ORX2UtCrZUIAn3ieTc8w/videos
https://www.youtube.com/channel/UCv5ORX2UtCrZUIAn3ieTc8w/videos

calibration register in the departnment. 9.\Were internal calibration is done
mast er equi pnent which is calibrated externally is selected for calibration.
10. Measuring instrunents are calibrated after breakdown. DUTIES RESPOCSI BI LI TI ES
System Adni ni st rat or Mai ntai ni ng conpl ai nt/ Servi ce/ Mai nt enance regi ster for
departnent users. Preparing maintaining I T purchase request. Maintaining files
such as purchase request file, Service request letters file for printer service
toner refilling, Systenms working status weekly consolidated reports file,
purchase invoice/bills file, software |icense copy file, time table file ,
service report file etc. Maintain for LAN and WAN connectivity. Morning checks
of systens/software Mnitor system perfornance and provide security neasures,
troubl eshooti ng and mai nt enance. Assist users to diagnose and solve their
probl ens. Design and inplenment systens, network configurations, and network
architecture, including hardware and software technol ogy, site |ocations, and
integration of technol ogies. Maintain the peripherals, such as printers, that
are connected to the network. Train users in use of equipnent. Ensure virus
protection software on servers and workstations. Laboratory Assistants The
syst enms/ equi pnent

https://www.ncerc.ac.in

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support NEHRU VI GNAN 245 9300000
frominstitution SCHOLARSHI P

Fi nanci al Support
from O her Sources

a) Nati onal ECGRANTS 140 2909700
SCHOLARSHI P SCHEME
BY KERALA STATE
SC/ ST DEVELOPEMENT

BOAED, NSP
SCHOLERSHI P SCHEME-
MERI T CUM

MANAGEMENT  SCHEME,
Al CTE TUI TI ON FEE
WAl VER SCHEME FOR
LOVNER | NCOVE CGROUP

b) I nternati onal NA Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Per sonal 04/ 12/ 2019 1031 Dr. Mallika
Counsel I i ng and Bal akri shnan,
Ment ori ng Consul t ant

Psychi atrist and by
all nentors of the
institute

Renedi al Coachi ng 01/11/2021 320 Depart nment of
Appl i ed Sciences



https://www.ncerc.ac.in
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/16088_Scholarships_1639802927.xlsx

and Humaniti es,
Aut onobi | e
Engi neeri ng,

Comput er Sci ence

and Engi neering,

El ectrical and
El ectronics
Engi neeri ng,

El ectroni cs and
Comuni cati on
Engi neeri ng,

Mechani cal
Engi neeri ng,
Mechat r oni cs
Engi neering, Master

of Co
Bri dge Course 15/ 07/ 2021 173 Depart nent of
Appl i ed Sciences
and Hunmaniti es,
Comput er Sci ence
and Engi neeri ng,
El ectrical and
El ectronics
Engi neeri ng,
El ectroni cs and
Conmruni cat i on
Engi neeri ng,
Mechani cal
Engi neeri ng,
Mechat r oni cs
Engi neeri ng
Fam |iarisation 23/ 10/ 2019 172 Depart nment of
of Linux Operating Comput er Sci ence
System Features for and Engi neering
freshers(I CT/ conput
ing skills )
Life skills 01/ 08/ 2019 39 I nstructor
- Physi cal M . Lohi dakshan
fitness(gymmasi um , cont act
: 9746636045
Life skills -Yoga 06/ 06/ 2019 85 Depart nment of
and Meditation MBA, NCC Uni t
Life skills 08/ 11/ 2019 202 Depart ment of
-Course on Life Humani ti es, Dr. Joj o
skill Geor ge, Cont act: 7034
630503
Course on 08/ 11/ 2019 169 Depart nent of
Language | ab Humani ti es, Dr. Joj o
Ceor ge, Cont act: 7034
630503
Soft Skill 05/ 11/ 2019 380 Vajra
Tr ai ni ng Lear ni ng, Ms. Rakhi

Vijay Nair,contact:
9567595671

File

Vi ew



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/16088_Development_Schemes_1640670174.xlsx

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who | studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Nehr u Ni I 380 Nill 87
Cor por at e
Pl acenment s
I ndustry
Rel ati ons
(NCP IR
2019 Competi ve 200 Nill 94 Ni Il
Exam
Coachi ng
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
22 22 5
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
TCS, CSS 115 62 RELI ANCE 45 25
CORP, CTS , JIO,
W PRO , GLOW POORNAM
TOUCH, | NFOVI SI ON
Bl BOX, I BS ,
| NFOSYS, ZERONE,
BYJUS, SPERI DI AN
M ND TREE ,
UST GLOBAL
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2020 1 B. Tech ECE AMRI TA M TECH EBS
VI SHWA
VI DYAPEETHAM
2020 1 B. Tech EEE CGEC. | DUKKI M TECH
PONER
ELECTRONI CS



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/16088_Guidance_1639805453.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/16088_Placement_1639807918.xlsx

AND CONTROL
2020 1 B. Tech EEE GEC M TECH
THRI SSUR PONER
ELECTRONI CS
2020 1 B. Tech EEE NEHRU VBA
| NSTSI TUTE
OF
MANAGEMENT
STUDI ES
2020 5 B. Tech CSE NEHRU M TECH CSE
COLLEGE COF
ENG NEERI NG
AND RESEARCH
CENTRE
2020 2 B. Tech CSE RAJAG RI M TECH NE
COLLEGE COF
ENG NEERI NG
AND
TECHNOL OGY
2020 1 B. Tech CSE GEC SREEKR M TECH
| SHNAPURAM CSCL
2020 1 B. Tech CSE GEC SREEKR M TECH
| SHNAPURAM CSCL
2020 1 B. Tech MVE G=C M TECH
THRI SSUR PRODUCTI ON
ENG NEERI NG
2020 1 B. Tech VE AVRI TA VI S MIECH IN M
HWAVI DYAPEET | ANUFACTURI NG
HOM ENGG
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
GATE 5
Any O her 7

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Institution/District/Stat
e

Activity Level Number of Participants
Arts and Cul tural 778
Institution/District/Stat
e
Sports 645

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)



https://assessmentonline.naac.gov.in/public/Postacc/Progression/16088_Progression_1640689041.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/16088_Qualifying_1640758478.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/16088_Activities_Organised_1640756346.xlsx

Year Name of the National/ Number of Number of Student ID Name of the

award/medal Internaional awards for awards for number student
Sports Cultural
2019 GROUP Nat i onal Nl 1 APARNA
DANCE NCE18MC010 KRI SHNA
2019 BOXI NG Nat i onal 1 Ni Il Mohanmmed
NCE19MC021 | Fawas M N
2020 MAPPI LAP Nat i onal Ni Il 1 MAYA M
PATTU NCE18CS031
2020 LI GHT Nat i onal Nl 1 MAYA M
MJUSI C NCE18CS031
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Princi pal provides the | eadership and direction to all departnents. Day to day
and long term deci sions regarding the inplenentation of activities are taken at
HOD neetings in the presence of the Principal. Inportant sections |ike
Exam nation rel ated works are headed by the Chief Superintendent of
exam nations. The following commttees are in existence to decentralize the
academ ¢ and adm nistrative activities including students as nenbers.

Di sciplinary and Anti-Ragging Commttee , Gievance and Redressal Conmittee ,
Ent r epreneur shi p Devel opnent cell , Training and Placenent Cell, NSS Committee
NCC Committee, Mentoring and counseling cell. Wrnen Cell , Internal Conpliance
Commttee, Students Welfare Committee, Technical Association Conmittee, Sports,
Arts and Cultural Committee. Al the above conmittees are functioning under the
supervi sion of Principal and coordinated by team of experienced faculties and
student nenbers. Each comm ttee conducts different nmeetings to solve different
i ssues and to cone out with initiatives to enhance the working of the commttee
t owar ds devel opnent of the college. Guidelines of affiliated universities are
gi ven utnost inportance while deciding the activities of these conmttees. Al
deci sions made by the different conmttees are recorded and approved by the
principal. As a part of decentralized decision making different suggestions
given by the students and faculty nenbers are considered and actions are taken
to inplement them This is definitively a positive encouragenent for the
faculty nenbers and students to decide on a fruitful situation enhancing the
| eadership qualities. This also paves way for well-defined enpowernent
strategi es. C assroomteaching and | aboratory sessions were the only node by
whi ch teachi ng happened earlier. Now as per the request of the students the
faculties are providing E-Learning resources. This gives a chance for students
who have m ssed classes to go hone and refer the E-resources and | earn. The
col | ege has devel oped a YouTube channel, where subject related videos are
upl oaded and subj ect power point presentations are uploaded on Slideshare.
Thereby the coll ege has created a huge online database to support the students.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

8335

5.4.3 — Alumni contribution during the year (in Rupees) :



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/16088_awards_in_activities_1639809402.xlsx

20000

5.4.4 — Meetings/activities organized by Alumni Association :

01

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

As a part of decentralized decision making different suggestions given by the
students and faculties are considered and actions are taken to inplenent them
The managenent gives a | ot of inportance and weight-age to students and faculty
suggestions. This is definitively a positive encouragenent for the faculties
and a crucial decision by the managenent. Decentralization and Del egati on of
Power The objectives of the practice are as follows: ¢« To facilitate quick
deci sion nmaking related to acadenic and administrative activities at al
I evels. ¢ To involve the nmenbers of the faculty and admi nistration at different
levels to bring in participation responsibilities with accountability and
ownership. ¢ To ensure transparency in the adm nistrative activities « To
ensure timely follow up actions In order to facilitate the decision-nmaking
related to acadenic and adm nistrative activities faster and to ensure conplete
transparency, various decentralization strategi es have been practiced as noted
bel ow. An executive comrittee consisting of the Managi ng Trustee, Director
(Academi cs) and the Principal have been constituted to decide on certain policy
matters. This conmittee nmeets once in a nonth to review the progress in
academ c, research, placenent etc. Apart fromthis Executive Commttee, the
institution has gotthe following conmttees are in existence to decentralize
the academ c and adm nistrative activities o |QAC o Disciplinary and Anti -
Ragging Conmmttee o Gievance and Redressal Comrittee o Examination Conmittee o
Research Cell o Entrepreneurship Devel opnent Conmittee o Training and Pl acenent
Committee o NSS Conmmittee o NCC Conmttee Al the above comm ttees are headed
by a senior faculty and its nmenbers are a team of faculties and students. Each
committee conducts different neetings to solve different issues and to cone out
with initiatives to enhance the working of the conmttee towards devel opnent of
the college. The different conmittees cone out with plans and procedures to
solve different problens faced by the institution. The issues are discussed by
the different committees and appropriate action is taken to solve the issues.
The committees further create an atnosphere to prevent problens from happeni ng
by conducting awareness prograns. Cuidelines of affiliated universities are
gi ven utnost inportance while deciding the activities of these conmttees. Al
deci sions made by the different conmttees are recorded and approved by the
principal. Principal provides the |eadership and direction to all departnents.
Day to day and | ong term decisions regarding the inplenmentation of activities

are taken at HOD neetings in the presence of the Principal. |Inmportant sections
i ke Examination related works are headed by the internal controller of
exam nations. O her sections |like Adm nistrative office, central library and

all the UG and PG departnments are under the direct supervision of the
principal. Tinmely neetings are conducted with the responsible section heads and
HODs in-order to resolve issues and to provide a focused direction to the
sections.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):




Strategy Type

Details

Adm ssion of Students

Students are admtted as per the
uni versity, UGC and Al CTE nor mrs.
Preference are given to students with
hi gh performance in their previous
institutions. G oup discussions and
interviews are conducted were ever
necessary. Preference is given to |ower
class and socially backward students.
Schol arship is given to students with
hi gh marks.

Industry Interaction / Collaboration

Industry interaction is given utnost
i nportance in the institution. Student
I ndustry interaction in the form of
I ndustry visit, internship and industry
project is practiced. Faculty nenber
i ndustry interaction happens in the
formof industry related projects and
research. NCERC encourages students and
faculty menbers to visit and do
internship at various industries.
Col I aboration with industry are
encouraged and pl acenent cum I ndustry
rel ati onship coordinator is given the
responsibility to enhance it.

Human Resour ce Managenent

Bef ore comrencenent of every academ c
year the faculty and staff requirenents
are assessed and the vacancies are
advertised in | eading dailies besides
pl acing the same in the institutions
website. Duly constituted sel ection
commttees recruit the faculty and
staff. The faculty and staff
requi renments are assessed on the work
| oad as per the AICTE nor ns.

Li brary, | CT and Physi cal
Infrastructure / Instrunentation

College library is fully
comput eri zed. Conputers are power
backed up. The overall infrastructure
is arranged well so as to able to
handl e by person with disabilities. Big
cl ass roons, separate and sufficient
nunber of toilets, big play grounds,
i ndoor stadiuns, nodern gymasi um
state of art |aboratories, gardens
inside the building for beautification
fully conputerized adm nistrative
of fice. Security guards are avail able
for 24 Hrs and 365 days in surroundi ng
area. Peaceful and heal t hy environnment
is available and it is supportive for
educati on.

Research and Devel opnent

Resear ch and devel opnent is one of
the main pillars of devel opment of our
institution. Research cell is created
with coordinators fromall departnents

Regul ar research papers are published



by the faculty nmenbers. Students are

al so encouraged to publish research

papers with the support of teachers.

Institution al so encourages faculty
nmenbers to participate in faculty
devel opnent prograns to enhance

research. Institution also organizes
research prograns |ike FDP and

conf erences.

Exam nati on and Eval uati on

Al'l year round eval uation through
class tests, tutorials, student
sem nar s/ present ati ons keeps the
students in touch with their subject It
al so enhances and hel ps students grow
in confidence for university
exam nations. Results of interna
exam nations are published online. The
students al so receive a hard copy of
the results which their parents to
sign. Parent teacher neetings are
conducted for students who have | ow
attendance and those who have not
perforned well in college. Internal
sessional, term nal exam nations are
conducted by the exami nation comnittee.

Teachi ng and Learni ng

The back bone of every academ c
institution is the process of teaching
| earni ng. Coll ege takes regul ar neasure

for enhancenent of conpetency of
faculties so as to effective curricul um
transaction in the classes. Teaching
| earni ng processes are continuously
i mproved according to students feedback
whi ch are collected twi ce every
senmester which hel ps every faculty to
i nprove their teaching procedures. W
adhere to acadeni c cal endar prepared
for that particular year and have a
| esson plan in hand before comenci ng
new senester. Lesson plans are
distributed in the formof printed
course files. W also well rmaintained
| aboratories giving a very good
| aborat ory experience and m ni num t wo
faculty nenbers to assists a batch of
30 students. This hel ps every student to
under stand each and every experi nent
with relation to its practical
i nportance and nmaintain record in a
better way as a student gets individua
attention. Wrkshops, sem nars, use of
ICT in class roons contributed to
enhancenent of teaching | earning.

Curri cul um Devel opnent

Curriculumis set by the
uni versi ty. Acadeni ¢ nentoring of
students is done by the teachers.




6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Yes. i canpus software is
avai |l abl e. Acadam ¢ planner with al
datas of Curriculum CoCurriculum Extra
curiculumand its Inplementation is
recorded and Mbnitored

Adm ni stration

Yes. icanpuz software is
avai |l abl e. The adnmini stration of office
dealing with students, faculty,
adm ssions are fully computerized. The
col | ege managenent al ways takes | ead
role in providing better facilities to
all its faculties, support staff and
students. Establishment of physical
facilities enhancenent, round the clock
wat er supply through deep boring, clean
drinking water facilities and
conti nuous power supply etc are
provi ded. Special initiative to
facilitate sports and cul tural
activities are taken. The coll ege takes
active participation in data subm ssion
to AISHE portal in a tinmely manner.

Fi nance and Accounts

Yes. TALLY is avail able. The coll ege
mai ntained its accounts and financi al
audit done regularly. Internal fund
fl ow and out going funds are all in the
recorded forms. All the incom ng fees
fromstudents are coll ected through
bank chal | an and net banking. Al the
funds are registered and GST
regi stration done. Al the salaries of
teachi ng and non teaching staff are
conputerized and remttances are
onl i ne.

St udent Admi ssion and Support

Yes. i canpuz software is avail abl e.
Admi ssi on process is conpleted on
counsel i ng basis. Poor students and
nmerit students are supported
financially fromthe college fund.
Academ ¢ support provided weak
students. The library wel cone students
for referrenceand study. |In case of any
illness, students are visited in
hospital by staff and conpani ons.

Exam nati on

Yes. icanpus software is avail abl e.
Internal exans are conducted by exam
wi ng under supervision of head of the

institution and the answer papers

di stributed to students through
correspondi ng teacher. Results are sent
to the parents by SMS. End senester
exam nati ons being done on offline
basis as per university nornms and the




results are available in the university

websi te.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 NI L NI L NI L Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Trai ni ng Nill 12 Ni I
program on 25/ 11/ 2019 |26/ 11/ 2019
Et hi cal
Hacki ng
2019 Trai ni ng Nill 8 Nill
program on 26/ 08/ 2019 |26/ 08/ 2019
Pyt hon Pro
gr amm ng
2019 Nill Trai ni ng Nill 13
on Finite |25/07/2019 |26/07/2019
El enent
Anal ysi s
usi ng
ANSYS
2019 Trai ni ng Nill 15 Nill
Pr ogram on 01/ 02/ 2020 |01/ 02/ 2020
HVAC in Au
t omobi | es
2019 FDP - Nill 4 Nill
St udent Co 06/ 01/ 2020 |10/ 01/ 2020
unsel I'i ng
2019 Trai ni ng Nill 19 Nill
program on 16/ 01/ 2020 |16/ 01/ 2020
I nt er net
of Things
2019 Di gital Nill 19 Ni |l
Mar ket i ng 04/ 12/ 2019 |04/ 12/ 2019
2019 Trai ni ng Nill 13 Nill
in Crypto 06/ 01/ 2020 |06/ 01/ 2020
currency
2019 Nill Trai ni ng Nill 12




on Design
of Heat
exchangers

23/ 11/ 2019 |23/ 11/ 2019

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

FDP on
Artificial
Intelligence

22/ 05/ 2020

26/ 05/ 2020

Ref r esher
course on
‘“Electric

Hybrid Vehicl e’

30

01/ 02/ 2020

01/ 02/ 2020

Wor kshop -
Desi gn of
Experinments An
Engi neeri ng
Per spective

25/ 04/ 2020

27/ 04/ 2020

FDP -
St udent s
Counsel i ng

06/ 01/ 2020

10/ 01/ 2020

FDP - Coast al
Protective
Measures and
its Inportance
in Keral a

06/ 01/ 2021

10/ 12/ 2021

FDP -
Awar eness on
Assesnment and
Accreditation
Process

04/ 11/ 2019

08/ 11/ 2019

FDP on Learn
ARduni o step by
step

15/ 05/ 2020

17/ 05/ 2020

FDP on | PR
Awar eness and
Pat ent
Prosecuti on

06/ 05/ 2020

10/ 05/ 2020

Ref r esher
course on Data
Sci ence with
Statistical
Met hods using R
Pr ogr anmm ng

25

30/ 09/ 2019

01/10/ 2019

Ref r esher
course on
Robotic Process
Aut omat i on

24

13/ 11/ 2019

13/ 11/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/16088_Development_training_programmes_1639981357.xlsx

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
Ni |l Ni |l Ni |l Ni |
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

PK DAS Hospit al
Privilege Card, Health
Pol i cy Scheme, Chikitsa
Al'l enpl oyees who has
been working for nore
than lyear are provided

withthis schene of
Rs. 50, 000, Acci dent
i nsurance schene for
teaching staff, insured
by Uni versal Sonpo
CGeneral Insurance
Conpany, Coi nbat ore,

Fi nanci al support to
faculty nmenbers for
publ i shing research paper
in international,
national journals, rupees
5000/ and 1500/
respectivel y. Fi nanci al
supports to faculty
menbers for publishing
books under reputed
publ i shers, Rs 5000/ for
i ndi vi dual author and Rs
1500/ for coauthors are
provided. Al faculty
menbers are eligible for

casual | eaves,
conmpensatory | eave,
vacation | eave,
| eave,
annua

oD,
emer gency
maternity | eave,

| eave, nedi cal
| eave etc.

PK DAS Hospita
Privilege Card, Health
Pol i cy Schene, Chikitsa
Al'l enpl oyees who has
been working for nore

than 1 year are provided
with this schene of
Rs. 50, 000 Acci dent
i nsurance scheme for
teaching staff, insured
by Uni versal Sonpo
General Insurance
Conpany, Coi nbatore. Al'l
nont eaching staff is
eligible for casua
| eaves, conpensatory
| eave, OD, vacation
| eave, energency | eave

maternity | eave, annua
| eave, nedical |eave, ES
etc.

Group I nsurance Schene

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

In every financial year
departnental staff as well
and effective interna

budget

approval . Budget
al |l ocated for the right

handl ed in a responsi bl e and account abl e manner.

the assets of the institution. It

the college will
as external

conduct an interna
audit by the statutory auditors.
audit nmechanismis present to make sure the fund is
Initially a clear and precise
is made by departments headed by the head of departnent which is
approved by the head of the institution and further

audi t through
A cl ear

sent to the Chairman for
neetings are regularly done to nmake sure the resources are
pur pose of devel oping the institution and building up
is based on this budget the fund raised is



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/16088_Training_Programmes_1639983471.xlsx

all ocated. The nonitoring of internal budget and expenditure is regularly done.
In order to have transparent and reliable books of accounts and mai nt enance of
records of all the transactions the managenent has created an audit system of
internal and external auditing which nakes sure that the expense are in control
and it does not exceed the budgets. These audits al so nake sure that ni suse of
coll ege fund does not happen. It also nmakes sure that the fund is allocated to
the right requirenents and used for the right activity. Internal Audit The
internal financial accounting would be conpleted before 10th of every nonth
considering all the previous nonth transactions. After conpletion of the
nmont hly accounts the sane accounts would be audited by the internal auditors
appoi nted by the nmanagenent. The account books are prepared by a team of
accountants and headed by the finance manager. Al the entries in the books of
accounts are verified and counter checked for any corrections. Wile verifying
entries, if any m stakes/ short comi ngs identified/ noticed the same could be
rectified in the same nonth by the concerned departnents. After rectifications
if any, the report would be submitted by internal auditors to the Governing
Body for approval. External Audit The external statutory auditors shall visit
the college office twice in a year for audit and submt the final audit report.
The external auditors consist of a teamof chartered accountants from an
external organization. The external team of chartered accountants will also
check and verify the account books. They will check each expense agai nst the
bills provided and make sure that they are original. After conpletion of the
auditing, the final statutory audit report shall be submtted to the Governing
body for approval in the nonth of August every year. After approval, the
financial accounts, docunents could be used for all statutory purposes. The
audit reports are submitted to the affiliated university, academni c bodi es at
state governnment and central government |evel on request. The year on year
budgets are anal yzed and year on year expenditures are nonitored while
preparing a new budget. A steady increase in assets and reduction in the
liabilities is maintained.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NI L

No file upl oaded.

6.4.3 — Total corpus fund generated

101913038

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes APJ Abdul Yes | QAC
Kal am

Technol ogi cal
Uni versity,
Kerala , ICS

Adm ni strative Yes | CS Yes | QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

PTA neetings on regul ar basis, PTA support in extra curricular activities ,




Acti ve nenber

i n Functi onal

committees of the institution.

6.5.3 — Development programmes for support staff (at least three)

Trai ni ng Prograns |,

Addi t i onal

Wel fare Schenes |,

Schol arship for wards

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Applied for

NBA

Participated in NIRF, Organized Nati onal

Conf er ence

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

Yes

¢)ISO certification

Yes

d)NBA or any other quality audit

Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2020

FDP on
Power
Quality
i ssues in
Power
CGener ati on,
Transm ssi on
and
Di stribution
sponsored by
A P J Abdul
kal am t echno
| ogi cal
uni versity

06/ 01/ 2020

27/ 01/ 2020

31/ 01/ 2020

30

2020

Nat i onal
Level
Awar eness Pr
ogr am( NLAP- 2
020) in
associ ati on
wi th MSMVE

06/ 01/ 2020

24/ 02/ 2020

24/ 02/ 2020

60

2020

Webi nar on
Pat ent
Docunent
Preparati on

16/ 03/ 2020

09/ 05/ 2020

09/ 05/ 2020

100

2020

Webi nar on
Trends in
Roboti cs

16/ 03/ 2020

24/ 05/ 2020

24/ 05/ 2020

60

2019

Nat i onal

Sem nar on
| nt roducti on

to MOBI LE
ROBOTI CS vi a
ROS-1 GAZEBO

12/ 08/ 2019

21/ 08/ 2019

21/ 08/ 2019

60

2019

Tr ai ni ng
program

04/ 11/ 2019

25/ 11/ 2019

26/ 11/ 2019

18




Et hi cal
hacki ng

2019

Sem nar on
Ent r epr eneur
shi p | eading
trends in IT

t ech.

12/ 08/ 2019

04/ 09/ 2019

04/ 09/ 2019

278

2019

Nat i ona
sem nar on
Bl ock chain

12/ 08/ 2019

08/ 08/ 2019

08/ 08/ 2019

278

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
WOVENS DAY 09/ 03/ 2020 09/ 03/ 2020 100 25
CELEBRATI ON
GEAP Action 04/ 05/ 2020 04/ 05/ 2020 70 60
Policy Briefing

Tal ks

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

THE COLLEGE FELI Cl TATES SOLAR POWNERED STREETLI GHTS | N AND AROCUND THE CAMPUS AND
HOSTEL AREAS THE COLLEGE FELI Cl TATES SOLAR PONERED GARDEN LI GHTS THE COLLECE
FELI Cl TATES SOLAR POWERED HEATERS I N THE GUEST HOUSE M NI
FUNCTI ONAL I N THE HOSTEL THE COLLEGE FELI Cl TATES MOTI ON SENSOR LI GHTS
CONTRCLLI NG THE ELECTRI CI TY USAGE THE COLLEGE | NI TI ATES LED LI GAT PURCHASE | N
ALL RENOVATI ON ACTI VI TI ES ELECTRI CAL DEPARTMENT CONDUCTS LED REPAI RI NG

Bl OGAS PLANT | S

WORKSHOPS FOR STUDENTS AND GEN. PUBLI C

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 3
Provision for lift Yes 3
Ranp/ Rai | s Yes 3
Braille Yes 1
Software/facilities
Rest Roons Yes 3
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/16088_Quality_Initiatives_B_1640103041.xlsx

ntages local

community

Nill 1 1

02/ 09/ 2 2

019

Cl ean 60
Ni | a Cl eani ng
the River
Sur r oundi
ngs

Nill 1 1

02/ 10/ 2 1

019

Panbady i |Littering
nitiative |and Cl ean

d ean Zero 60

Sur r oundi
ngs

Nill 1 1

13/ 01/ 2 5

020

Literacy | Conputer

T Basi c 30

Usage for
Heal t h
Wor ker s

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

NCERC Code of Conduct
Pol i cy- Docunent

10/ 07/ 2019

Code of Conduct for
Teachi ng, Non- teaching
staff., drafted on 4
maj or pillars Respect
Responsi bility Fairness
Caring

St udent Code of Conduct
Pol i cy- Docunent

01/ 08/ 2019

St udent Code of
Conduct: A sunmary and
expl anati on was rel eased
by the Coll ege, detailing
the rights,
responsibilities, and
rul es governi ng student
conduct at Nehru Col | ege
of Engi neering and
Research Centre. This
Pol i cy Docunent serves as
a general franmework and
is not intended to
provi de an exhaustive
list of all possible
community infractions.
Students violating
community standards nay
be hel d accountabl e
t hrough t he student
conduct process which
addresses issues |ike e
Academ ¢ M sconduct -
Al cohol and O her Drugs -
Assaul t, Endangernent, or
Infliction of Physical
Harm ¢ Bul | yi ng,
Intimdation, and



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/16088_Inclusion_1639644445.xlsx

Stal king ¢ Disorderly
conduct ¢ Events and

Parties
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
I nt ernati onal 21/ 06/ 2020 21/ 06/ 2020 85
Yoga Day Online
Vi mukt hi - Anti - 03/ 10/ 2019 03/ 10/ 2019 150
drug Awar eness
Pr ogram
Teachers day 05/ 09/ 2019 05/ 09/ 2019 300
Traffic-Safety 14/ 01/ 2020 15/ 01/ 2020 30
Awar eness Fl ash Mb
Anti - Covi d 22/ 05/ 2020 23/ 05/ 2020 25
Activities
O phanage Visit 20/ 12/ 2019 20/ 12/ 2019 120

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Mai nt enance of Canpus Greenery: The canmpus is situated in the banks of Holy
River Nila, and is fanpbus for its Green Canpus. Any construction or renovation
is made without disturbing the natural ecosystem

Envi ronment Audit, Energy Audit and Geen Audit: External Certified Agencies
conducts the Environnent, Energy and Green Audits on an annual basis and all
our stakehol ders renains responsible to carry out the instructions and
recommendati ons made in the report.

Organic Farm Land: Staff C ub and NSS Voul unteers remain dedicated in
mai ntai ning the Vegitable Cultivation in the Oganic Farm and, which al so
facilitates a G een House for ease of G ow bag based cultivation.

Preservation of Natural Water bodies: The Canpus equi ps THREE Nat ural
Ponds/ wat er bodies, which is well naintained and the water stored is used for
Gardening and Cul tivati on.

E- Wast e managenent: The el ectronic waste is periodically disposed through
prof essi onal agencies, and is never made to get in contact with |and. W have
MoUs signed with e-waste agencies to handle the process effectively

Pl astic Free Zones: W fornulate a culture of maintaining Plastic free zones,
Oxygen Zones and Fresh Air Zones. Policies on Ban of Plastics, Restricted Usage
of Plastics etc.. are live in the Canpus Culture. W frequently organi sed
prograns/ events focusing on these policies.

M ni Forest: A portion of land is nmaintained without much disturbing the
natural growth of plants. This mni forest facilitates an adobe for open
cl asses/neetings with a different amnbi ance.

Fish Farm The ponds are maintained well for Fish farmand is cleanly
facilitated for the pisciculture requirenents to be net.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICE 1 1. Title of the Practice : Playing the role of a Participating
Institute for Unnat Bharat Abhiyan 2. Objectives of the Practice « To aid UBA



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/16088_promotion_activities_1639640021.xlsx

proj ect by understanding their devel opnment agenda and offer our institutional
capacity and support relevant to national needs, especially for Panmbady-
Thiruvil wamal a region. ¢« To engage our Students through field work, stake-
hol der interactions and design societal objectives so as elevate their talents
hi gher education for devel opment of rural India. « To utilize our academc
excellence in the field of science, engineering, technology and nmanagenent, for
provi di ng support for rural India through Local self-Governnent and regi ona
agencies . ¢ To propose new rural devel opnent outcones as a val ue of research
and to device new dones and processes to stand and absorb its outcones. ¢ To
push our students to foster a new dialogue within the |larger conmunity on
t echnol ogy, society and environnent, so as to devel op a sense of dignity and
collective destiny. 3. The Context Presently, 70 of the population in India
lives in rural areas engaged in agrarian econony with agriculture and allied
sector enploying 51 of the total work-force but accounting for only 17 of the
country’'s GDP. There are huge devel opnental di sconnects between the rural and
urban sectors such as inequity in health, education, inconmes and basic
anenities. Meanwhile, our professional higher education institutions have
largely been oriented to cater to the nminstreamindustrial sector and, have
hardly contributed directly to the devel opnent of the rural sector. Qur centra
CGovernnent have thus initiated Unnat Bha?rat Abhiya?n (UBA), a much needed and
hi ghly chal l enging edge in this direction. Nehru Coll ege of Engi neering and
Research Centre is the Partnership Institute of UBA in our region. Through PIs,
Unnat Bharat Abhiyan envi sions of carrying transformational change in rural
devel opnment processes by influencing know edge institutions to help build the
architecture of an Inclusive India. 4. The Practice Being a Participating
Institution (PlI) we devised a UBA Cell which will be responsible for carrying
out these activities. The Cell then devel oped an active working group
consisting of notivated faculty nenbers drawn from vari ous departnents, and
segregated the works according to their respective domains, areas of
speci alization, expertise and interest. To guide and nonitor the activities of
the UBA Cell an Executive Advisory Commttee was fornulated with Principal and
TWO Seni or Professors on the board. As a Pl-UBA, we were responsible for
adopting villages in our region, and to interact with the villagers and
unswervingly work on the field. For this, our UBA cell devel oped |inkage with
sel ective rural clusters, involving in their planning process and pronoting the
necessary technology interventions so as to inprovise and expedite the
devel opnental efforts in those clusters. The major activities of NCERC- UBA Cel
are summmarized bel ow, ¢« Adopted FIVE villages: Kaniyarkode, Kuthanmpully,
Panpady, Puthirithara Thiruvilwamala, in consultation with the District
Col | ector and Grana Panchayath for the devel opnent activities under the UBA. -«
Executed our field studies, to |l earn the inplenentation of the Governnent
schenes, and facilitate their better inplenmentation so that they nmeet their
obj ectives best. ¢ Engaged interested faculties, students, NSS and other bodies
for these community devel opment activities. ¢ Shared our findings along with
our suggestions to support/inform Grama Panchayath, State Governnent, District
aut horities and Non- Governmental bodies. ¢ Assisted these authorities, for
arriving at suitable solutions for inproving the social and econom c well-being
of the Panmbady- Thiruvilwamala rural communities. W were facilitated and
mentored in all these activities by our respective nmentoring institutions
appoi nted by UBA. 5. Evidence of Success The UBA cell devel oped the conpetence
of its working group by appropriate orientation, training and creation of
appropriate ethos traw i ng towards indi genous and sust ai nabl e devel opnent of
our Panchayath, and initiated requisite nodifications and other facilitating
neasures. The nmajor activities of NCERC-UBA Cell are summarized bel ow, -«
Conpl eted Vill age survey: ¢ Conpl eted Househol d survey: ¢ Conpl eted Probl em
Identification « Ongoing Gram Panchayat Devel opnent Plan: 6. Probl ens
Encount ered and Resources Required Sone Probl em encountered during the practice
are listed bel ow, but none of them have affected our enthusiasmin executing




the project. « It is very difficult to meet the Govt authorities (eg: Village
of ficer, LSG officials) during the working hours « Due to official engagenents
of various officials, we couldn’t synchronise with the schedules, and at tines
though light, this delayed the process. ¢« At tines conpleting a single task
took enornous tinme for the students conmunity, as we |acked the domain
experience. BEST PRACTICE 2 1. Title of the Practice Enmpowering Manageri a
skills of Student Conmunity through Leadership Advantage Wrkshop 2. Objectives
of the Practice  To devel op students as young Leaders who possess a deep sense
of self-awareness ¢ To create an environnment to connect and engage wi th others
i n meani ngful ways. ¢« Make them able to create possibilities fromtheir
circunstances, rather than being limted by them” « To nmake the partici pant
define hi/her very individual purpose as a |eader. 3. The Context The
Leader shi p Advant age Wrkshop was an in-depth journey to personal nastery as a
| eader, designed to foster the participants as energing | eaders and hi gh
potential people. Students from 24 colleges joined for the program and our B-
School team (Nehru School Managenent) conducted vari ous events to train them
t hrough i nfotai nment sessions. After scrutinizing, in the final round, twelve
col | eges conpeted for the Title of Best Leader. The conpetition included
various interesting and informative rounds, including nenory gane, creative
ganme, physical ganes, Comuni cation ganes, puzzles and quizzes. The whol e event
was actively handl ed by our MBA Professors. Students identified all their
uni que strengths, underlying beliefs and notivations that serve them at the
sane time they also could realize all those personal hurdles that limt their
ef fectiveness. Through conpeting in this event, participants devel oped a cl ear
under st andi ng of their purpose and vision as a |eader. 4. The Practice The
Workshop follows the patterns of Experiential Learning and eval uation. During
the events student may experience success, failure, adventure, risk taking and
uncertainty. The outconmes of their experience cannot totally be predicted.
Workshp focuses on the factors that, chosen experiences are supported by
critical analysis and synthesis devel oped by the participating teans. During
eval uation tracks, Experiences gained by the participant are to be structured
for the student to take initiative, nake deci sions and be accountable for
results. Throughout the Workshop, the student is actively engaged in
i nvestigating, experinmenting, being curious, holding responsibility, being
creative and constructing nmeaning. To March into the final rounds, ¢ The
participant nmust be willing to be actively involved in the training « The
participant nust be able to reflect on the experience gained ¢ The team nust
possess and use analytical skills to conceptualize solutions ¢ The teammates
nmust possess deci sion nmaking and problem solving skills in order to use the new
i deas gained. Qur skilled facilitators, during the entire workshop sessi ons,
hel ped the students to open a gateway to powerful new thinking and | earning and
di scover their innate | eadership skills. 5. Evidence of Success -
Puzzl es/ Qui zzes: Leadership workshop facilitated the devel opnent of specific
managerial skills and enpowered our participants to becone nore resilient to
change. ¢ Physical Ganmes: Enabled the teans to react, work together and keep up
their conpetitive edge, so as to respond with a collective responsibility
attitude. ¢ Comunication gane: Delivered the inmportance of equilibriumto
catalyze grow h and turnover, while at the sane tine naintaining a healthy and
happy work environnent. ¢ Team ganmes: Enpowered the student |eaders to create
trust, and mutual support in their units, making it easier to nove faster and
be nore conpetitive, always one step ahead ¢ Presentations: Taught them a set
of Innovative | eadership talents to remain conpetitive and el evate as | eaders
with the right skills to face the situations of instability. ¢ Coaching:
| nparted Experiential Leadership coaching as the way to get lead skills, and
insisted the inportance of its necessity for a futuristic professional life. 6.
Probl ens Encountered and Resources Required Problens encountered in organizing
Leadershi p workshop ¢ Accessibility: Qur College is located in a rural area,
many participant colleges were also in renote | ocations, hence the tinely




transportation was a problem <« Attitude of heads of different colleges: The
heads of different colleges were conventional and traditional and initially not
ready to accept this node of learning « Tinme constraints: For our Faculty
trainers, Managing their regular classes and the workshop sessions
simul taneously was difficult. Moreover the workshop was a 1 day thing, which
was not sufficient because the tine required for teans to reach college itself
was time consum ng. ¢ Limted Funding: Though we were funded by the nanagenent,
the program could have nmade nore better with extra funds. Resources required
for the workshop: « Projector and Laptop « O d news papers and Magazi ne e
Stationary itenms like Drinking straws, Oiganm, Building Blocks etc « Chart
papers and sketches ¢ Transportation facility for students ¢ Lunch for Cuest
speakers

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww ncerc. ac.in/downl oads/criteria7/BP2/7.2. 1NCERC- BPB. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

NCERC s Holistic Moddel for Student Devel opnent. Acadeni c excel |l ence al one
cannot assure success and happiness in life or career. Holistic devel opnent
refers to the overall devel opnent of Cognitive, Creative, Physical, Enotiona
and Social abilities in a student so that he/she is capable of facing the
demands and chal | enges of everyday life. W envision an education systemthat
woul d hel p our students to |learn acadeni cs, to know oneself, to build healthy
rel ati onships, to develop resilience and to work in a team Equally inportant
is to experience transcendence and be existent to the activities in the society
and its culture. Nehru Group visualizes, Holistic Education system woul d boost
the norale of a student to achieve greater heights in their careers, lead a
quality life and grow up to be good citizens of the society. NCERC approach for
Hol i stic Educati on system has FIVE core pillars, nanely Cognitive, Creative,
Physi cal, Social and Enotional. And we design a set of
Activities/Projects/Events to be included in each of these pillars. Through
participation of these programs, (few listed below) our student comunity woul d
automatically involve into the Holistic tracks, and nold thenself into True
Citizens.. |1 C IEDC Karma NAppl ER NeCTAR StartUp TBI NSite NCC Bl oom Samanwaya
Thiri ke Heli Fly NSS PadhamOnnu PKDas Honme CSR Nehru Vi gyan award The Fi ve- Core-
Pillar-Mdel and the Activity-Execution-Matrix is listed in our College Wbsite
NCERC HOLI STI C MODEL page

Provide the weblink of the institution

https://wwv. ncerc.ac.in/holistic

8.Future Plans of Actions for Next Academic Year

Academ ¢ year 2019-20 witnessed an unforeseen break in the curriculumcontinuity
due to the outbreak of Covidl9. There was a paradi gmshift in teaching phenonena
fromthe conventional pedagogi cal approaches to online teaching. As a part of
expandi ng pedagogi cal approaches focused on engagi ng students in online |earning
actions are planned for the forthcom ng academ c year expecting the teaching
process to continue in online or hybrid node. A comon pl atform supported by
WebEx is to be arranged for all courses across all departments. The | earning
resources sharing are to be done efficiently. Icanpuz facility to be nore
efficiently utilized for class planning, attendance capturing, assignnent
subm ssions and resource materials sharing. Coaching and Mock tests are to be
provi ded for conpetitive exam nati ons and GATE coaching in online node utilizing
the canmpus online platform Gurukul NG an online video classes to be rendered



http://www.ncerc.ac.in/downloads/criteria7/BP2/7.2.1NCERC-BPB.pdf
https://www.ncerc.ac.in/holistic

online for benefit of student conmunity at large. In order to foster nore
interdisciplinary |earning opportunities mnor courses are to be offered to
students in all disciplines as approved by the affiliating university. To enhance
Student Success renedial classes are to be offered online. The renedial classes
are to be offered for supplenentary support.Iln order to expand Research
Initiatives of faculty and students, National |evel/lInternational |evel
conferences are to be conducted. Al so fiscal support for student projects from
Resear ch organi sati ons/ managenent to be attained for pronoting student works
especially related to Covidl9 threat. Wbinars are to be conducted by each
departnent with internal and external faculty nenbers. Faculty menbers shal

regi ster and attend online faculty devel opnent prograns. Accreditation by

Nati onal agencies in order to ensure quality in higher education is to be done.
National Accreditation and Assessnent Council SSR subm ssion and visit of the
Peer teamto be conpleted in 2020-21. National Board of Accreditation of prograns
which are eligible is to be initiated and application to be submtted in 20-21

Al so to exami ne the perfornmance level of the institution in the National Level,
the institution has decided to participate in the NI RF Ranking Process.
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